
Our Policy On
Modern Slavery



OUR COMMITMENT
This Modern Slavery Statement relates to actions and activities from the 1st October
2019 to date (16th January 2022).  It was on the 1st October 2019 we first publicly shred
our commitment to eradicating modern slavery.
 
The statement sets down Prickly Thistle Scotland Ltd.’s commitment to preventing
slavery and human trafficking in our business activities and the steps we have put in
place with the aim of ensuring that there is no slavery or human trafficking in our
own business and supply chains. We all have a duty to be alert to risks, however small. 
Staff are expected to report their concerns and management to act upon them.



This statement covers the business activities of Prickly Thistle Scotland
Ltd. which are as follows: 
 
Prickly Thistle Scotland Limited was founded in 2015 by Clare Campbell.  We
are a design-led and market disrupting tartan manufacturing brand.  From
bespoke cloth designs, to cloth weaving and product manufacturing. 
With a small team of passionate and skilled “Tartan Rebels” we have brought
tartan weaving back to its Highland home, the northern region of
Scotland.  We pride ourselves on a triple bottom line approach where
People, the Environment and Profit are all considered carefully and
equally in all that we do.  We are committed to the Scottish Supply Chain
and keep everything local, Scottish, or at least within the UK as much as
possible.  Our business is based in the Highlands of Scotland, one site and
we export globally via our online shop, or commissioned partnerships on a
Business to Business basis.  We will always remain in the Highlands of
Scotland and have no plans to have offices elsewhere.  We aspire to be fully
vertical in our operations – flock to frock – and be diverse, multi-
disciplined and synergised.  We want to remain artisan and not mass
produce in any area of the business, having a diversified income stream will
also assist in managing the sustainability risk of the business.

The Company currently only operates in Scotland – where we have one
operational site, and it is here we design, manufacture, and sell natural
fiber textile products.
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The company will ask all suppliers to complete and update a Supply Chain
questionnaire on an annual basis. 
A Prickly Thistle Scotland Limited staff representative will visit the site
of our supplier to physically observe the working conditions and meet
the people working there. 
We will do an internet search of the Supplier using credible sources, in
the hope that any reported or investigated modern slavery concerns
with our supplier or their supply chain are highlighted therein.
Management will analyse the questionnaire answers; visit findings; and
internet searches and assess whether or not there is a high risk of
modern slavery or human trafficking in the four areas identified
within the UK – labour exploitation, sexual exploitation, criminal
exploitation and domestic servitude.

The company will continue to ensure that our supply chain is as local as is
available for our industry, across Scotland or British as much as possible
to reduce the risk of modern slavery or human trafficking in all areas of
our business.  However we are aware that that our Supplier’s supply chain
may include items from suppliers in other countries that we have not
direct contact or awareness of.  To reduce the risk of our business
indirectly supporting any form of modern slavery we, and will continue
to, monitor and assess our activities on a regular basis and adhere to the
following process to assess whether particular activities or countries are
high risk in relation to modern slavery or human trafficking:
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Policies: The Board of Directors are responsible for creating and
reviewing policies. The process by which policies are developed is by
looking at best practice and adapting to the needs of the Company. 
Risk assessments: Clare Campbell, Founder, is responsible for risk
assessments in respect of human rights and modern slavery by a process
of obtaining completed Supply Chain question responses from all
suppliers, recording and scrutinising the information given.  In
conjunction with site visits in person.  
Due diligence: The Board of Directors are responsible for due diligence
in relation to known or suspected instances of modern slavery and
human trafficking.

The following activities are considered to be at high risk of modern
slavery or human trafficking: 
 
We believe that purchasing may be a high-risk activity for us.  While we can
ask our first-tier suppliers for accurate up to date information about their
supply chain, we may not always get honest detailed answers in return. 
                    
Responsibility for the Company’s anti-slavery initiatives are as follows:
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https://www.gla.gov.uk/publications/resources/glaa-videos/glaa-
modern-day-slavery/
https://www.gla.gov.uk/media/3332/gangmaster-victims-leaflet-
digital.pdf

TRAINING

To ensure a good understanding of the risks of modern slavery and human
trafficking in our business and supply chains, the Company requires all
staff to watch an awareness video ‘GLAA Modern Slavery – Do the Right
Thing’ and read ‘Modern Slavery Help Them’ as part of their induction. 
Links below;

POLICIES

The Company is committed to ensuring that there is no modern slavery or
human trafficking in our business or our supply chains. This Statement
affirms its intention to act ethically in our business relationships.
 
The following policies set down our approach to the identification of
modern slavery risks and steps to be taken to prevent slavery and human
trafficking in our operations:
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PTS Whistleblowing policy - the Company encourages all its workers,
customers and other business partners to report any concerns related
to its direct activities or its supply chains. 
PTS Code of Conduct - The Code of Conduct sets down the actions and
behaviour expected of The Company, its employees, and its suppliers.
PTS Code of Ethics Policy - The Code of Ethics states the ethical and
moral standards expected in relation to human rights and workers’
rights for The Company and its employees and those of its suppliers and
business partners.  
PTS Corporate Social and Sustainability Responsibility Promise (CSSR)  -
The Company’s CSSR Promise summarises how we manage our
environmental impacts and how we work responsibly with suppliers and
local communities. 
PTS Migrant Worker Policy  – details The Company’s policy on
recruitment and requiring evidence of a successful candidate’s original
documents showing his or her right to work in the UK.  
PTS Child Labour & Young Worker Policy - Prickly Thistle Scotland Ltd.
recognises that Child and Forced Labour is a global issue, and one that
must be eradicated.  We prohibit all forms of child labour in our own
operations and supply chain and will not directly employ any child or
young person under the age of 16 years old.  
We do however advocate engagement with young people in local
education authorities to educate them on our industry, values, and
responsibilities.

TRAINING & POLICIES



The Company undertakes due diligence when considering taking on new
suppliers, and regularly reviews its existing suppliers. The Company’s due
diligence process includes building long-standing relationships with
suppliers and making clear our expectations of business partners in our
Code of Conduct which we ask our suppliers to become signatories to;
evaluating the modern slavery and human trafficking risks of each new
supplier following completion of our Supply Chain Questionnaire; and
invoking sanctions against suppliers that fail to meet our expectations
and standards, including the termination of the business relationship.

due diligence processes for slavery
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That any successful candidates in our recruitment process have 

That all staff have completed the Company’s training on modern 

That an annual review and update of the Company’s Modern Slavery
Statement is completed, posted on our website, and passed on to all staff
as a reminder.
That all suppliers have been visited; completed their Supply Chain
questionnaire and updated annually as appropriate; and that we have an
up to date record of each supplier who has become a signatory to our
Code of Conduct.
That the number of suspicions or cases of Modern Slavery reported by 

The Company uses the following key performance indicators (KPIs) to
measure how effective we are in ensuring slavery and human trafficking is
not taking place in any part of our business or supply chains including:
 

supplied valid identification and documentation of their status and
right to work in the UK.

slavery during their induction and know what to do if they suspect
slavery or human trafficking within the workplace or the Company’s
supply chain.

staff or within our supply chain is zero.
 

This Modern Slavery Statement will be regularly reviewed and updated as
necessary. The Board of Directors endorses this policy statement and is
fully committed to its implementation. 
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name : clare campbell

position : founding director

date : 16th January 2022

signed :

APPROVED AND AUTHORISED BY

C Campbell x



"What will they say in
200 years...."



www.pricklythistlescotland.com


